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Acknowledgement to Traditional Owners

The Cherbourg Aboriginal Shire Council respectfully acknowledges the Wakka Wakka peoples who are the 
traditional owners of the land on which we are based., and we pay our respects to our Elders past and 
present. We also wish to acknowledge the historical peoples who were sent here and made Cherbourg 
their home. With many tribes in our one Community, we strive to combine all of our services and skills 
committed to reducing all inequalities between Indigenous and non-Indigenous Communities.

The history of Cherbourg is one of Aboriginal people being forcibly removed and brought from all over 
Queensland and Northern New South Wales to a newly formed government reserve.

Under the Aborigines Protection Act of 1897 the settlement then called Barambah, was gazetted and 
established in 1904.

In 1932, the name Barambah was then changed to Cherbourg due to a nearby property called “Barambah 
Station” which caused confusion in mail delivery.
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INTRODUCTION

This document is presented to display the work Cherbourg Aboriginal Shire Council has done to ensure its 
residents live the best possible life.

It provides an account of the organisation’s performance, activities and other information for the 
financial year of 1 July 2021 to 30 June 2022.

The information provided ensures Cherbourg Aboriginal Shire Council is accountable for all its workings 
and outlines how it operates so people better understand what we are trying to achieve.  It will 
demonstrate Council’s challenges, culture, purpose and plans for the future.

It is hoped the document will inspire others to become agents of change and partner with Cherbourg 
Aboriginal Shire Council in our effort to strengthen our existing programmes and benefit our residents.

Cherbourg Aboriginal Shire Council is committed to serving our community and aims to provide services 
that empower our people.

Copies of this annual report can be obtained by phoning the council on (07) 4168 1866.
Those wishing to link with the council or provide feedback can also email ceo@cherbourg.qld.gov.au or 
go to the website of http://www.cherbourg.qld.gov.au/
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OUR TOWN, OUR SHIRE, 
OUR AREA

Cherbourg sits 267km west of Brisbane and is surrounded by the beautiful South Burnett region. Wineries 
and the Bjelke-Petersen dam are just minutes away.  The vineyards are noted for their scenery, great food and 
award winning vintages.  The dam is restocked regularly and holds one of Australia’s biggest fishing carnivals on 
an annual basis.

Cherbourg itself, hosts the national, award-winning Ration Shed Museum.  This gives visitors an insight into how 
Cherbourg was formed as a Mission in 1904 and a stronger understanding of Australia’s settlement through 
its tours, photos, movies and 
information. The nearby Bert 
Button Lookout provides views 
through the Wondai State Forest 
onto Bjelke-Petersen Dam.

Cherbourg is currently home to 
1194* people and the Cherbourg 
Aboriginal Shire Council controls 
an area of 31.7km2.  The average 
daily temperature ranges from 
12.7°C to 26.3 °C and its average 
yearly rainfall is 809 mm. 
*2021 ABS Census Stats



2021 has been a fantastic year of achievements for us as a council, our corporate vision becoming a 
reality in so many areas of our community and our organisation.
We are especially proud of infrastructure delivery, highlights include more new housing, the new water 
treatment plant, upgrades to our cemetery, a new skate park and much more.
These achievements have been especially significant considering the 
pressure of recovery on the back of COVID and flooding events in the last 
year.
For myself the highlight of this year has been the number of local jobs 
created in many areas, starting with the Cherbourg Call Centre, more 
jobs have been a dream becoming a reality with the growth also of our 
recycling program, Containers for Change and our Materials Recovery 
Facility. 
Challenges like the flood events early in January and March demonstrated 
the capability of my team and we did a fantastic job to come through with 
such resilience. 
I am also especially proud of our council recognised with “Three Green Lights” from the auditors office for 
good fiscal management, it’s not easy for a 1st Nations community to achieve this, given the challenges and 
reliance on funding, but with consistency and hard work we can stand on this achievement, proud of the 
outcomes and what this means for our community as we continue to grow into the future.

We still have a long way to go but, as a council we feel satisfied that we are on track with our vision in our 
corporate plan. 

Chatur Zala, CEO

It is my great pleasure to present my message for the second year as Cherbourg Aboriginal Shire Council 
Mayor. 
This year Cherbourg Aboriginal Shire Council has achieved many great results.  
The Qld Audit Office has advised that Cherbourg Aboriginal Shire Council has performed well in Financial 

Management, gaining three green lights which indicate that our 
council has been rated as low risk, a great result. 

We’ve completed many projects including upgrading the Water 
Treatment Plant with two-mega litre concrete reservoirs, completing 
the new Cemetery Project (providing gazebos, new bins, toilets, 
gardens), and Delivering 6 new houses. 
Cherbourg Aboriginal Shire Council has also opened a new Call 
Centre, the first in an indigenous community which has created 10 
local jobs. The much awaited skate park has opened and has been 

in use every single day. Situated in Fisher Street, future landscaping and artwork will complete the space for 
full family enjoyment. 
In the remaining 2 years of my term, my main focus will be making organisations more accountable, creating 
local employment and developing more infrastructure for the community.

Elvie Sandow , Mayor
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MAYOR & CEO’S MESSAGE



• 2016 Councillor (Cherbourg Aboriginal Shire Council)
• 2020 Deputy Mayor (Cherbourg Aboriginal Shire Council)

I was born and raised in Cherbourg and worked in for a while in Brisbane. 
I was educated at the Cherbourg State School from years 1-7. Then on to 
Murgon High for years 8-12. I come from a large family of 6 brothers and 
7 sisters. I have 7 children – 4 sons and 3 daughters.

My employment history is varied:
• Cemetery Gang – Cherbourg Council	    • Community Police - Cherbourg
• Lab Assistant - Murgon High		     • Plumber – Cherbourg Council
• Taxation Office – Brisbane		     • Building Supervisor – Cherbourg Council
• Men’s Group – Cherbourg Justice Group	    • Plumber – Selwood Constructions

My Interests are:
• Fishing		  • Rugby League
• Cricket		  • Golf
• Teaching others	 • My children’s education

This Term My Goals Are:
• Continue what we started last term
• Fight for better outcomes for our community
• Achieve better health services for our community

MAYOR ELVIE SANDOW

DEPUTY MAYOR TOM LANGTON
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OUR ELECTED MEMBERS
2020 First Female Mayor of CASC
2016 Deputy Mayor
2000 Councillor

I’ve spent all my life in Cherbourg and was raised by my Grandmother. I have 
8 brothers (I am the eldest and only girl) in our family of 8. Education - I was a 
student at Cherbourg State School (years 1-7) and Murgon State High School 
(years 8-12). I have 3 Children Bobbie, Curtis and Trent, and have 6 beautiful
grandchildren.

• Employed as CASC Payroll Officer for 21 years
• President – Gundoo Daycare Early Childhool Learning Centre (15 yrs)
• Executive Officer – Gundoo Daycare Early Childhood Learning Centre (5 yrs)
• Member – QATSIETAC- Qld ATSI Education & Training Advisory Committee

This term my goals are to:
• Provide good leadership, build better partnerships in Education, Health & Wellbeing, Housing, for better 
outcomes for our community and future generations.



FRED COBBO - COUNCILLOR
2020 First Term Councillor

I’ve spent the majority of my life moving between Hervey Bay and Cherbourg. 
It was when I returned Cherbourg that I took education serious and completed
my High School education at the nearby Murgon State High School. I became 
the first in my family to complete Year 12.
After completing school I worked in the Local Government sector, by taking up 
employment with the former Hervey Bay City Council.

I had an opportunity to become a tradesperson and obtained an apprenticeship with the Cherbourg Aboriginal Shire 
Council. After 10 years of service and gaining my electrical qualifications, I ventured into my other love. EDUCATION
For over past 25 years I have been employed in the education section on many levels from Policy making, working in 
Primary, Secondary, vocational & University education.

During these year I completed a university degree in Bachelor of Applied Science, Majoring in Community 
Development Management & Leadership with Curtin University Perth WA, becoming the second member of my 
family to complete university studies.

My goals this term are to:
• Provide good honest and transparent leadership
• Develop a better relationship with community
• Provide Better housing
• Build a partnership with all Government Departments both State and Federal
• Create job opportunities for all

LEIGHTON COSTELLO - COUNCILLOR
2020 1st Term Councillor

I am a family man and have 5 children (3 Girls & 2 Boys) with my partner 
Kaysee. I’ve lived in Brisbane and Cherbourg. My education commenced at 
St Joseph’s Murgon (years 1-7) and continued atMurgon High School 
(years 8-12).

My employment has been varied over the years:
• Youth Worker - CTC
• CASC Accounts Assistant - CASC
• Male Sexual Health Worker - Brisbane Medical Centre	 • Cultural Practice Advisor - Child Safety
• Apprentice Carpenter - CASC				    • Teacher Aide/Bus Driver - Silver Lining
• Yardsman/Handyman - Cherbourg State School		  • Mines - Qld

Hobbies Personal/Professional Interests:
• Rugby League		  • Education/Youth
• Touch Football		  • Golf

Visions/Aspirations for the Cherbourg Community are:
• To be an advocate for Youth/Men in the Community
• Improve Health/Education				  
• Employment
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Cr. Murray comes from a strong independent family of leaders, mentors, 
worker’s and guides who have embedded learning seeds in her, since 
childhood. Born and raised in Cherbourg and is a descendant from the 
Wakka Wakka, Takalaka and Gungalu tribes. She completed year 12 at Murgon
State High school and went on to further studies, in order to possess graduate 
qualifications from 3 universities and other RTO’s, including Cherbourg’s local 
Nurunderi TAFE College.

Cr. Murray is currently in the process of becoming a small business owner, 
previously sat on numerous boards and committees.
Her forte is working in the Mental Health and Social Welfare industries, as well as supporting youth through 
education and sports.

There are a few agenda items for her as a Councillor, and they are to:
• Stay on top of Council priorities
• Ensure transparency
• Ensure accountability
• Create Pathways
• Consult and engage with Government agencies to work on better solutions
• Lobby Government for what’s in our best interest
• Engage with community to change mindsets
• Stamp out boredom by creating opportunities for all residents; in order to be involved in positive activities
• Continue to work with people to achieve positive outcomes
• Address priority concerns
• Empower and encourage agencies to build stronger relationships and to work cohesively together to implement 
needed programs from effective strategies
• Educate community and lead our people to have life victories and achieve successful community outcomes.

Her vision for Cherbourg is to work towards having a well-respected, close knit, clean, beautiful home town that’s 
healthy, sustainable and a multi-skilled community full of opportunities and positiveness.
Her passion and drive is education, due to being what she believes is the key to open the doors to opportunity, as 
well as working with or for her people.

Cr. Murray stands strong from her husband Patrick, daughter Keturah, close family and friendships.
“They’re her Rock”

BRONWYN MURRAY- COUNCILLOR

9Annual Report 2021/22



COUNCILLORS’ MISSION 
STATEMENT & VISION
Mission Statement:
To develop the independence and uniqueness of our community whilst maintaining respect and integrity 
in our culture and country for the future.

The Community Vision:
The Cherbourg Aboriginal Shire Council and Cherbourg community will strive to:
• Provide a clean, safe and healthy community. We will work to improve the health and wellbeing of our      	
   people;
• Consistently encourage, lead and support the community to become self-reliant / independent;
• Assist youth to determine their future through self-respect, education, training, cultural and traditional 	
   values;
• Provide a caring, respectful and safe environment to our elders.

Whilst respecting and upholding local traditional, cultural and (foundational, religious, spiritual, Christian) 
values and beliefs we will strive to maintain our identity, our culture and respect for each other. 
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1.	 Mayor - Elvie Sandow 		  - $108,222

2.	 Deputy Mayor - Tom Langton 	 - $62,435

3.	 Cr. Leighton Costello 		  - $54,110

4.	 Cr. Bronwyn Murray 		  - $54,110

5.	 Cr. Fred Cobbo 			   - $54,110

Name 

Mavor Elvie Sandow 

Deoutv Mavor Tom Lanf!ton 

Cr Fred Cobbo 

Cr Leh!hton Costello 

Cr Bronwyn Murray 

Cherbourg Aboriginal Shire Council 
Councillors Attendance Record (2021-2022) 

Ordinary Special Total 
Council Meeting Council Meeting Meetings 
(Days Attended) (Days Attended) Eligible to Attend 

11 12 24 

12 12 24 

12 12 24 

JO 12 24 

12 12 24 

Total 
Meetings Attended 

(Days Attended) 

23 

24 

24 

22 

24 
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PAY & MEETINGS
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COMMUNITY ORGANISATIONS
Education: Gundoo Day Care, Cherbourg State School, Nurunderi TAFE.

Culture: UsMob 94.1 radio station, Wakka Wakka Dancers, Ration Shed Musuem; and Indigenous 
Knowledge Centre;

Sport:  Les Stewart Sports Complex, South Burnett PCYC, Cherbourg junior and senior football teams, 
Girls’s open netball, Cherbourg mens cricket team, Cherbourg Snipers Basketball Team;
  
Retail: Cherbourg Retail Store;

Community: Jundah Women’s Shelter; Ny Ku Byun Aged Care residential, Beemar Yumba Children’s 
Shelter, Cherbourg Fire Brigade;

Health:  Barambah Medical Centre; Community Health, Cherbourg Public Hospital; Rescue Helicopter 
Service;

Law and order:  Police Station, Barambah Local Justice Group, Murri Court;

Employment: Council, Cherbourg Digital Technology (Call Centre), Murphy Building Co, Hit The Switch 
Electrical, BHS Construction, Cherbourg Farm, Cherbourg Recycling Waste Management Plant, Cherbourg 
Joinery, Centrelink;

Government: Department of Aboriginal and Torres Strait Islander Partnerships.
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ORGANISATIONAL STRUCTURE
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Community Newsletter
Cherbourg

Premier Annastacia Palaszczuk praised Cherbourg Council and the 
positivity she had seen in the community when she visited the town 
in November.  The Premier was accompanied by Education Minister 
Grace Grace on the visit, which included a briefing from Cherbourg 
councillors, a visit to Nurunderi TAFE College and Council’s recycling 
facility.  The Premier and Education Minister later visited Murgon 
State High School to meet student leaders and inspect the school’s 
new $6.6 million auditorium.  
Nurunderi TAFE hosted the Premier’s morning live update to 
Queenslanders, the Premier, Minister Grace, Deputy Chief Health 
Officer Dr Lynne McKinlay and Cherbourg Mayor Elvie Sandow then 
fielded questions from reporters.  Premier Palaszczuk was quizzed on 
Cherbourg’s vaccination numbers which appeared to be much better 

than the figures reported by the Federal Government.  At the time the Premier said the 72.7 per cent first dose and 55.3 per 
cent double dose figures related to the postcode 4605 and were based on data sent to Queensland Health.  But the Premier 
emphasised health workers had been going door-to-door in Cherbourg and people were getting vaccinated.

This Story is reprinted here thanks to SouthBurnett.com.au

Premier Impressed
2021-22 IN REVIEW

Our Council’s CEO is dedicated to community beyond the job description. 
Chatur Zala moved to Australia from India in 2005 and has been working at Council for 11 
years in various roles but more recently as the CEO.
Zala was awarded ’Manager of the Year’ across all local governments at a Cairns conference 
in September, for his work within the Cherbourg community. 
“I’m happy to be recognised but we have a long way to go,” Zala said. “I want to dedicate 
the award to the Cherbourg community and the team for all the hard work they do.”  When 
asked what the highlights have been in his time as CEO he said it would have to be finally 
working toward getting clean drinking water for community.
“The water treatment plant upgrade has been great, we did it very quickly and have been 
able to provide clean drinking water,” he said.  
Zala’s other achievements as CEO include upgrading the recycling plant, campaigning for 
improved roads and cemetery upgrades.  He recognised despite Cherbourg being faced with 
ongoing sorry business, they still always put the community first.
“It’s a tough time – I work for the people and the team puts in a lot of hard work,” Zala said.

Working Hard for Our Community

Cherbourg’s new boxing shed is set to inspire a new ge-
neration of boxers while teaching life lessons.  A project 
years in the making and months in construction, Cher-
bourg finally established a new boxing shed this year.  
Under the Works for Queensland program, CASC were 
allocated $150,000 for the boxing shed’s completion.  
Jim Hawkins is the boxing coach for Cherbourg’s boxing 
club. Mr Hawkins said the boxing shed was about giving 
the kids of Cherbourg “… some hope and purpose.”  

“I’m only here for three days a week but the fact that I’m here for those three 
days every week is a constant for the kids and [for] some of the kids that’s all 
they need, something that’s stable in their life,”. Mr Hawkins said the benefits 
boxing has on the lives of participants of the sport can be seen in other areas 
of their lives.  “It makes a big difference in the kid’s schooling as well like most 

of the kids that come to training are doing 
well in their schooling,” Mr Hawkins said.  
“They do the best they can at school and 
they’re getting consistent good grades… 
and attendance because it teaches them, 
life is a constant. You’ve got to go to work 
one day, and then you’re going to go to 
work every day… you’ve got to get through 
that and then you’ve got the weekend to 
play… those sort of life lessons is something 
I try and instil in the kids as well.”

New Boxing Shed makes an Impact
This Story is reprinted here thanks to Burnett Today 
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It was a busy day, hosting a joint council meeting with the 
LGAQ President and Sunshine Coast Mayor Mark Jamieson 
(accompanied by CEO Emma Thomas) the day included the 
official launch of the Fujitsu Call Centre at Nurunderi Tafe..... 
AND.....something to celebrate.  We were advised Cherbourg 
Council has three Green Lights for financial management in 
a report from the Auditor General.  On 11th May 2022, QAO 
report was presented to parliament on audit results of local 
governments that ranked all Councils in Queensland as either 
high, medium, or low risk.  Cherbourg has been rated a low 
risk.  That is a great result.   We wish to extend a heartfelt 

Three GREEN Lights for Cherbourg

thank you to all our management and CASC team mem-
bers, associates and stakeholders who have taken this 
journey with us, we couldn’t have done it without you.

Cherbourg’s trailblazing new community call centre officially opened in May at a 
ceremony which attracted a mix of Council and State Government officials.
Mayor Elvie Sandow said the project was exciting.  “It’s the first call centre 
in an Indigenous community, and I’m very proud to say that,” Mayor Sandow 
said.  “Ten local people are employed. We can only build on this … the sky is the 
limit!”  Department of Tourism, Innovation and Sport Deputy Director-General 
Lea Diffey said the opening of the call centre was a real achievement, which had 
taken a lot of hard work.  “It’s the Cherbourg community and Fujitsu that have 
made it happen and have been the ones who want to see this model expand 
into regional communities across Queensland,” she said.  “You’re leading the way. It’s 
a tremendous achievement for Cherbourg.  “The contact centre will allow and help 
people to work on country …  it will provide local people with the digital experience 
and career opportunities that many others have.  “And it’s owned and operated by the 
community. The benefits stay right here.” The staff will gain on-the-job training as well 
as working towards obtaining Certificate III qualifications from TAFE.  Nicole Forrester, 
from Fujitsu Oceania, and Cherbourg mayor Elvie Sandow, centre, cut the ribbon at 
Nurunderi TAFE, watched on by South Burnett mayor Brett Otto, and Local Govern-
ment Association of Queensland president Mark Jamieson

Inovation brings Job Creation

Fujitsu is the call centre’s foundation customer. “Without Fujitsu we wouldn’t actually be standing here today,” Ms 
Diffey said. “Fujitsu have provided not only the first job opportunities but have also provided all the equipment, the 
computers, headsets and phones to make this dream a reality.”  Nicole Forrester, from Fujitsu Oceania, said the success 
of this project would grow corporate Australia’s interest in partnering with First Nations’ communities.  Ms Forrester said 
there had been one silver lining from the COVID pandemic.  “The world has taught us with the right support, digital con-
nectivity, equipment and training we can live work and earn from anywhere on this planet,” she said.  Ms Forrester said 
“talent” was no longer defined by geography, it was defined by aspiration for a different future.  “The future is bright,” 
she said.

This Story is reprinted here thanks to SouthBurnett.com.au 
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This Story is reprinted here thanks to SouthBurnett.com.au 
Homes for Mob with Needs

Two new homes officially unveiled in Cherbourg in early 
March, were the last of a group of six promised by Cherbourg 
Aboriginal Shire Council to help lower the long waiting list for 
housing.  The latest buildings, located in Fisher Street, have 
been built to cater for disability living.  Council had hoped 
to have all six homes built by the end of 2021 but COVID-19 
introduced some minor delays.  The other four homes, which 
are already housing families, are in Fisher, Barber and Carter 
streets.  CEO Chatur Zala said the latest two houses had been 
completed to “platinum” standard.  “There’s a split-system 
(air-conditioning) in the living room and a split-system in the bedroom. The quality of the bathrooms and the bedrooms is 
absolutely top of the quality,” he said.
“We have the lawn outside and properly fenced gates. We are very proud.”  Mayor Elvie Sandow said Council planned to 
build another six homes during the next 12 months.
It would like to build a minimum of six houses every year, however a new sub-division would also be required as Council 
was running out of blocks.  Zala said there had always been a long waiting list for houses in Cherbourg.  Demand was strong 
as families expanded.  He said Cherbourg Council was also moving to address maintenance issues.  Council also recently 
appointed new housing inspection officer Joanne Simpson to conduct regular inspections.   “We want to lower the main-
tenance bill so we can use that money to build new houses,” Zala said. Cherbourg Council’s works program has been kept 
busy lately.  Mayor Sandow said the finishing touches were being done to the town’s water treatment plant, and more 
work would be going ahead at the cemetery.  But the next big project Cherbourg Council would be tackling was the dump.

It has been a long journey from 2020 Community Health Forum held at 
the Cherbourg Sports Complex, but mayor Elvie Sandow said she along 
with the other members of the Cherbourg Health Council, were “loo-
king forward to changes in our local health service delivery in our com-
munity” following the first official “Cherbourg Health Council Forum”.  
Held in March at the Nurunderi Tafe here in Cherbourg, Mayor Sandow 
said “we need to build that partnership with @CRAICCHS, Community 
Health, and the (Cherbourg) Hospital”
Four key areas discussed in the forum included Culturally Appropriate 
Customer Service (as a 1st priority), Mayor Elvie said our mob “need to 
feel comfortable” when attending the local hospital and health service 
providers.  
The second priority discussed was early childhood, care for our gun-
doos, Mayor Sandow said “we want a focus on healthy babies (the first 
1000 days of a child’s life), as well as a focus on the mums”. 
Another very big discussion was mental health, something the mayor 
said will be taken back to community to have “a big input, so we can 
work together to tackle our mental (health) issues in our community”.  
The fourth topic of discussion at this forum was the amount of chronic 
illness and how lifestyle affects these outcomes.
At the end of the forum Mayor Elvie was upbeat on the outcomes, 
“truths were told about health service delivery and how people were 
getting treated, we’re going to get answers and we’re going to work 
together to make this partnership work in our community”
Service providers participating in the discussion joined in making 
commitments to the Health Council and our mayor to expect seeing 
differences within the next six months, something Mayor Sandow said 
she is confident about and will make sure happens.
Moving forward there are now monthly Health Council Meetings.

Focus on Cultural Connection, Healthy Babies, 
Chronic and Mental Health
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Cherbourg’s days of water woes are finally over following the 
grand opening of two two-megalitre concrete reservoirs for its 
water treatment facility at a moving ceremony in June.  Coun-
cil welcomed locals, neighbouring councils, and the Governor 
of Queensland to community during Reconciliation Week on 
Wednesday, 1 June, to officially declare the new reservoirs open.  
Mayor Elvie Sandow, said the fight to provide our town with 
clean, reliable drinking water had been underway for some time; 
following an appeal to Director-General for the Department of 
Communities, Housing and Digital Economy Clare O’Connor, the 
State Government investigated further.  “We can’t live without 
water,” Ms Sandow said.  “In the past, we’ve had issues with 
our water, but I can now say that we haven’t got that problem 
anymore.”  

Director-General Ms O’Connor agreed, saying that council’s commitment to securing water for its community has been 
commendable.  Access to clean, good-quality drinking water is a human right. In fact, it’s prerequisite to every other 
human right,” Ms O’Connor said.  “The mayor and council have a very clear focus on the health and wellbeing of this 
community, and that focus has supported the community through Covid – one of the greatest tests a community can have 
– and they came through it brilliantly.  “That unwavering focus on health and wellbeing is also evidenced by these new 
water tanks, the pipes and the treatment infrastructure that is being opened to you today,” she added.  
The guest of honour at the opening ceremony was Queensland Governor, Dr Jeannette Young, who travelled to the 
Burnett town to open her first-ever water treatment facility.  “I’m in awe of what you’ve achieved, and that I get to come 
along and celebrate the end of it,” Dr Young said to the assembled crowd of locals and dignitaries.  “It’s particularly special 
to me because safe drinking water has been one of the things that I’ve fought for during my time as Chief Health Officer.  
“To think, just a year ago Cherbourg and the South Burnett were fully drought-declared Shires, and although you’re no 

longer officially in drought it is going to happen again. 
You know how precious water is – so now you’re fine 
going forward.  “This enhanced facility is of such vital 
importance to your growing Cherbourg community. 
These dual two-megalitre concrete reservoirs will now 
mean you’ve got reliable, clean, safe water well into the 
future – and that will continue to improve health out-
comes for the people here,” she added.  Dr Young also 
commended Cherbourg for its resilience during recent 

crisis events, such as fires, floods, droughts and the Coronavirus pandemic.  “[This facility is] another positive milestone 
in the history of your community,” the State Governor said.  “It’s a community that clearly prides itself on its bonds to 
country and the wisdom of its ancient traditions.  “I was pleased to meet with your mayor and councillors this morning 
and hear of what you are planning for the future. You have great plans.  “You’ve seen incredible hardship and challenges 
over your history, but despite that it has been a community [where] people have come together and continue to come 
together (…) to build that true sense with your country,” she concluded before unveiling a commemorative plaque on one 
of the reservoirs together with Cherbourg’s mayor Elvie Sandow.  
The ceremony also saw performances by Cherbourg’s Wakka Wakka dancers, presentations of gifts to the visiting go-
vernment representatives, and a Welcome to Country by 
Uncle Eric Law, who praised Council’s initiative and support 
of the community.  “It never ceases to amaze me how 
smart our old people were, because if you look at pictures 
and you read stories, you’ll always find that our old peo-
ple were close to water, and there’s a simple reason for 
that,” he recounted.  “With water and fresh air, and living off 
the country, our mob were satisfied. So, it’s a reflection of 
today that we’re talking about water.  “I want to congra-
tulate our council. We just think council is there for roads, 
rates and rubbish – but this council does a little bit more,” 
he added.  “To finish this massive job under budget and on 
time, you all need to be congratulated.”

Governor Opens our WTP

This Story is reprinted here thanks to Burnett Today
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Standing at the entry to the Cherbourg Cemetery 
is an impressive new structure installed as a mark 
of the deep respect and love held for our departed 
loved ones, a promise to community delivered by our 
Mayor Elvie Sandow and her council.
Mayor Sandow says she was asked by our CEO at the 
start of her term what were the important jobs she 
felt needed to be done, “We have to do work on the 
Cemetery” was her reply.
“We all got loved ones up here, a final resting place 
and we have to look after it”
Response from the community to this latest upgrade 
has been very positive, overall improvements made 
to our Cherbourg Cemetery have so far included new 
bins, toilets, gardens and gazebos, but Mayor San-
dow promises “We aren’t finished yet, we get a lot visitors come here all year round for sorry business, so we have to look 
after the Cemetery where all our loved ones are
The overall improvements to the Cemetery have sparked a lot of interest “other councils want to come visit to get ideas” 
Mayor Sandow explained.
CASC also has more than 200 new crosses for the cemetery made up that council are giving away, Community Services 
Manager Edwina Stewart said “If your loved ones graveside need a new(replacement) cross please contact the community 
services department to come pick one up or organise”

We Honour our Loved Ones with Beauty
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Years of lobbying by Cherbourg councillors to visiting 
government officials has paid off, with $248,929 funding 
approved to allow planning to start for a new Communi-
ty Centre and Council Office complex.
Cherbourg’s cramped Council building has been obvious 
when dignitaries – including Premier Annastacia Palaszc-
zuk – visited the community in recent years.
Council hosted another official visit in July, this time by 
a delegation from the Department of State Develop-
ment, Infrastructure, Local Government and Planning.  
They brought Mayor Elvie Sandow the good news that 
Council’s application for funding under the State Govern-
ment’s 2022-24 Local Government Grants and Subsidies 

Program had been approved.
The funding has been advanced for 
planning for the “Cherbourg Com-
munity Centre and Council Offices” 
project.
The proposal is to build a new com-
plex in Barambah Avenue.
CEO Chatur Zala said this Stage 1 
funding was for initial planning and 
costing of the new centre.
“This will take us six to nine months 
of drafting, planning and commu-
nity consultations as to what the 

centre will look like, what the needs are for the community and the overall funding needed to get the project 
out of the ground,” he said.  He said councillors had made it “crystal clear” at their meeting that the multipur-
pose centre would have to be able to meet all the community’s needs for the next 30 to 50 years.

Council Dream Gets Stage 1 Funding This Story is reprinted here thanks to SouthBurnett.com.au 



The future of recycling is set to expand into areas beyond human 
capacity – and Cherbourg Material Recovery Facility is leading the way.  
The facility held a special launch event to celebrate the development 
of an artificially intelligent system to help more effectively sort recycled 
goods in October.  Economic & Community Development Manager for 
the Cherbourg Aboriginal Shire Council, Sean Nicholson, explained to 
the guests how the innovative project works. “The big trucks come 
through with the yellow-top bins, they drop them on the floor and 
cameras watch the rubbish and those containers are able to be re-
cognised and counted,” Mr Nicholson said. The employees work with 
artificial intelligence (AI) technology to label the waste, sort through it, 
and add them to the fast-growing and valuable database.  “With this 
technology and cameras we will change the way rubbish is processed 
in the world,” Mr Nicholson said. The technological push to expand 
the capabilities of Cherbourg’s local recycling plant also endeavours 
to create employment pathways for youth in the area. The new pro-
ject aims not only to better manage waste, with plans of conducting 
traineeships to inspire the next generation of science and technology 
careers also in the works.  Chris Bowden from the Noosa Shire Council 
said he became involved after being inspired by the work Cherbourg 
was doing in the recycling world.  “The word at the centre of the pro-
ject is collaboration,” he said.  “I’ve seen it in this project in a real way 
that is exciting.  “We had to ask how can we make employment oppor-
tunities for people in this area, and how can we do that in a way that 
uses technology not to replace jobs but indeed to create meaningful 
high-value jobs,” Mr Bowden said.

Since 2016, the project has created more than 
25 jobs for the Cherbourg community with room 
to grow.  Duncan Kerslake from Deadly Innova-
tion spoke about the importance of fostering 
careers on Country.  “Our young people can live 
on Country and feel whole while working,” he 
said.  “Through digital connectivity you can do 
anything,” Mr Kerslake added.
The project’s manager, Andrew Beckett, thanked 
everyone involved in getting the project off the 
ground.  “The Cherbourg Council have suppor-
ted this project from day one, 16 years ago,” 
he said.  “They believed in it and allowed me 
the grace and the space to move forward in a 
positive way through hard times, not knowing if 
we’d get funding.”  Funding for the project was 
sourced from the Queensland Government and 
the Indigenous Land and Sea Council.

A.I. Opens Doors Industry Growth & Jobs

This Story is reprinted here with permission BurnettToday

Cherbourg’s long awaited new skate park has finally opened, and 
the huge project on Fisher Street has our local Skate boarder 
and Scooter fans rolling up a storm.   With a lot of help for our 
SkillCentred works trainees who did a great job getting the ramps 
bolted into place and the park is ready to roll.  SkillCentred does 
a great job to helping give “a leg up” to disadvantaged youth, 
long-term unemployed people and Indigenous communities 
across Queensland, the trainees learn the tools of the trades they 
are interested in, or how to get into hospitality, retail or business 
work through a variety of certificates, courses and workshops.  
We are proud of our local Skill Centred trainees and the steps 
each individual is taking to secure a better future for themselves and the community they live in.  Situated on Cher-
bourg’s Fisher Street, within walking distance to the Les Stewart Snr Sporting Complex.  We have still got some finishing 
work to do, landscaping and artwork etc… but already the new skate park has seen a lot of families enjoying the space, 
workshops with Chiggy’s Skateboarding as well as the regular CTC Youth “Hangs” every 2nd Thursday. 

New Skate Park a Big Hit with Cherbourg Youth

In April the Federal Government announced an investment of $400,000 in Cherbourg in a bid to help young people 
improve their mental health and reduce the risk of self-harm.  The new grant will support the development of a Youth 
Advisory Group to administer a range of programs.  These include youth leadership workshops, an Annual Cherbourg 
Youth Festival, an online art store, the Cherbourg NAIDOC Ball, cultural exchanges, and a twice-annual Youth Forum.
Member for Wide Bay Llew O’Brien  said“The Youth Advisory Group will influence priority projects providing young 
people with a platform to advocate their concerns and ensuring that they are represented, valued and respected,” Mr 
O’Brien said.  “This will be done through a range of activities and by creating networks and partnerships in the commu-
nity, giving youth a voice and inclusion on community decisions, as well as mentorship.”  He said the Indigenous Youth 
Connection to Culture program had been co-designed with the Cherbourg community to improve mental health by 
reconnecting youth with their traditional culture.  Cherbourg Council CEO Chatur Zala said the $400,000 funding would 
allow three years of programs for youth, including mentorship and sporting events.  “These activities are designed to 
improve the wellbeing of young Indigenous people in Cherbourg, which will build resilience and reduce anti-social beha-
viour,” he said.   “I’d like to take this opportunity to thank Llew for his support to our community to get this very impor-
tant funding.”

Funding to Support a Youth Voice to Community
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OUR FUTURE
Our past has been written for us, but our future is in our own hands entirely. Cherbourg Aboriginal Shire 
has faced many complications and hardships in the past, but the one thing that cannot be broken is our 
resilience and determination to move forward and strengthen our Community. This last year has been 
filled with successful initiatives to preserve our history, culture and community. Our future is moving full-
steam ahead to improving our resources, developing our infrastructure, sharing our culture and making 
Cherbourg a safe, sustainable, strong and inspiring place to live.

The Cherbourg Aboriginal Shire Council has already invested funds and grants into the following projects:
1.	 Cherbourg to Murgon Footpath
2.	 Water Resevior and asocciated major upgrades to Water Treatment Plane
3.	 Major Upgrades to Cherbourg Cemetery
4.	 New Houses
5.	 Upgrades to Cherbourg Landfill

The following projects are currently being assessed for grant approval and is in the Council’s best interest 
to pursue for the following years:
1.	 New Community Centre
2.	 News Council Adminstation Complex 
3.	 MRF- Materials Recovery Facility upgrade
5.	 Cherbourg Landfill Development
6.	 Local Recovery & Resilliance Works
7.	 New Housing, Sub-division and Land Development

It’s thanks to the community of Cherbourg that we are all able to move into a bright and strong future, 
which benefits our land, each other, our children and generations to come.
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CORPORATE GOVERNANCE & 
LEGISLATIVE REQUIREMENTS
The following information provides details required by the Local Government Act 2009 and the Local 
Government Regulation 2012

SENIOR CONTRACT EMPLOYEES SECTION 201 LGA 2009
Tot al remuneration payable to senior contract employees was $834.348. This includes housing. vehicle 
costs. compulsory superannuation and telecommunication costs.
1 senior contract employees with a total remuneration package in the range of
$125,001 - $225.001
3 senior contract employees with a total remuneration package in the range of
$25,000 - $125,000

INVITATION TO TENDERER’S TO CHANGE THEIR TENDER SECTION 190 LGR 2012
No invitations to amend tender specifications under section 228(7) after tenders were called during 2020-
2021.

BENEFICIAL ENTERPRISES SECTION 41 LGA 2009
No Beneficial Enterprises were recognised during the 2020/2021 financial year.

BUSINESS ACTIVITIES SECTION 45 LGA 2009
Council did not conduct any business activities during the financial year 2020-2021
 
SIGNIFICANT BUSINESS ACTIVITIES SECTION 45 LGA 2009
Council did not conduct any significant business activities during the financial year
2019-2 0 20 . Council did not conduct any significant business activities during the previous financial year.

COMPETITIVE NEUTRALITY PRINCIPLE TO SIGNIFICANT BUSINESS ACTIVITIES SECTION 45 LGA 2009
Council did not conduct any significant business activities during the financial year 2020-2021 .
	 • Assist in ensuring that Council is achieving ongoing improvements through a risk-based
	    approach. via performance audits: and
	 • To ensure compliance with legislation. council policy and procedures: and The focus this year
	    was placed on three (3) areas:

	 l. Cash Management Strategies and Policy• review current systems and process in place to
	    manage cash maintained by the Council and review the current investment strategies.
	 2. Fraud Risk Management Framework· assess if Council has adequate systems in place to
	     appropriately identify and assess fraud risks.
	 3. Desktop Valuation - a review of the desktop valuation of property. plant and equipment report
	     prior to updating the asset register.
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OVERSEAS TRAVEL SECTION 188 LGR 2012
No overseas travel was undertaken by councillors or staff on behalf of Council during the reporting period 
2020 -2021 .

OTHER RELEVANT ISSUES TO MAKING AN INFORMED ASSESSMENT SECTION 190 LGR 2012
There are no known issues relevant to making an informed assessment of Council’s operation and 
performance in the financial year.

COMMERCIAL BUSINESS UNITS SECTION 190 LGR 2012
Council did not operate any Commercial Business Units during the 2020-2021 financial year.

RATES AND CHARGES SECTION 190 LCR 2012
The annual report must conta111 a summary of all concessions for rates and charges granted by the local 
government. During 2020-2021. no concessions were granted.
 

DISCRETIONARY FUNDS SECTION 189 LCR 2012
Councillors did not have discretionary funds during the 2020-2021 financial year.
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